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Without prejudice

Greetings!
Pension Committee
Members
Air Transat Component of
CUPE:
Mariano Gimenez
Chair
pension@atcomponent.com
YUL:
Nicolas Desgagné
pension@atcomponent.com
YYZ:
Olga Kyrkos
pension@atcomponent.com
YVR:
Charles-Éric Latour
pension@atcomponent.com

The RRSP Supervisory Committee for unionized employees of Air Transat
held its meeting at the main office last April 25th.
With the mission to inform you as much as possible, the purpose of our
meetings is to analyze the context of our pension/retirement programme
and to determine simple and positive goals for your committee

We’ll be back later this summer with more information about the MSPP as soon as we all
have received the Annual statement from this plan. You should receive it some time in
June by regular mail. By the way, do they have your correct mail address? If you have a
doubt, please don’t hesitate to phone them (see page 2).
We take this opportunity to thank Stephane Sanche and Benoît Giroux for their hard work
and dedication during their mandate and to welcome the new members joining our Committee’s team.
We would like to wish you all a great summer season. It will be a pleasure to meet you
somewhere, some time on our travels.
Mariano Gimenez Chair
on behalf of your Pension/Retirement Committee.

Christy McGregor
Component Link
local4078@atcomponent.com

To reach your Union
representatives
as
quickly as possible, we
remind you that the
most effective way is to use the
atcomponent.com email address;
just click on the link. (See
above)

The masculine has been used to ease
the reading of this document and
shall be understood to include the
feminine gender.

RRSP

Registered Retirement
Savings Plan
DPSP Deferred ProfitSharing Plan
MSPP Multi-Sector Pension
Plan

Context and Goals
Regarding the context and as an example, the average
age of the PNC 1849 participants increased from 37,2 to
39,4 years old and, among our group, 375 employees are
50 years old and over (Normandin/Beaudry). Which
means that more and more members are getting closer to
this important milestone in a professional career: retirement.
At the same time, each year our group welcomes young new colleagues for whom retirement is a long way ahead but for whom, if they make the right choices now, will
assure good conditions when the time comes.
Another aspect of the actual context that your committee members consider important is the coming bargaining for our next work contract, which begins next year.
As you already know, the order of priorities of articles bargained by our Union with
the company is determined by members and depends on the result of the survey our
Union produces. Considering what was explained above, the retirement conditions
that will be negotiated for the renewal of our Collective Agreement in 2021 will be
determining for many of us. Indeed, many members will retire over the years that the
next work contract will cover.
Finally and following the recent announcements regarding the hypothetical sale of the
company, your committee has simply chosen to stay focussed on its goals.
And talking about goals, the first one your committee has decided to achieve is to
make sure that the membership has all references and contacts information for each
programme and organizations in link with pension and retirement.
We count on you to consult these references first in order to familiarize yourself with
the information they contain. Of course, we will also be available to answer your questions. Only one email address to reach us: pension@atcomponent.com (see side bar).
Important, please don’t forget to indicate your name and your base.
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References & Contacts
Your Collective Agreement
 Article 33.01: Multi Sector Pension Plan

Human Resources - Air Transat

(MSPP) page 97.

Website : Mundo - SharePoint

 Article 33.02: DPSP/RRSP page 98.

HR - Employee Space

 Appendix E: Participation
(MSPP), page 145.

Agreement

 Article 16.04.03: Departure of an Employee page 61.
 Article 32.03: Post Departure Benefits page 96.

Insurances and other benefits
(Sub section) RRSP-DPSP
Available info: brief description
of the programme and complementary information.
email address : rhumaine@airtransat.com
Phone : 514-906-0330

2.6.3 Standby Ticket Eligibility (Page 10)

Manulife

The number of tickets is established based on the number
of years of service at the time of retirement.

Website: viproom.manulife.com

# of years of
service

# of standby
tickets

comments

Available info : all what concerns your investments in
DPSP/RRSP, an online Educational interactive center,
Retirement calculator and much more.

1 to 9 years

2 standby tickets
per year

- Non cumulative
- Eligible for the same number
of years as years of service

(To access this Website, you’ll need a username and a
password. If you forgot it, follow the instructions by submitting an email address or phone them directly.)

10 years and
over

4 standby tickets
per year

-Non cumulative
- Elible for the same number of
years as years of service

Phone: 1-800-242-1704
Email address : member_financialservice@manulife.com
Fax: 514-499-4480

1-866-499-4480

Standby tickets are to be used by the retired employee,
alone or with a companion of their choice.
2.6.4 Discounts on Transat Products
Retired employees are entitled to discounts on Transat
products as long as they are eligible for standby tickets.

MSPP - Multi Sector
Pension Plan
Website: mspp.ca

NOTE: The Blue Pass benefits are available as
long as the employee is 55 years old and over.

(You don’t need any user name or password to get access to this Website.)
Available info: history, description, contribution,
calculation of life annuity, pre-retirement options, beneficiaries, etc.
Email address: info@mspp.ca
Phone : 905-889-6200/ 1-800-287-4816

Fax : 905-889-7313
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cont’d.

(CRA)
Canada Revenu Agency

FTQ - RRFS - Régime de Retraite
par Financement Salarial

Website : canada.ca

(Available for employees in Quebec only)

When you register to this Website,
you’ll get access to all the information about your tax
reporting but also to your RRSP contribution allowance
for the next tax year.

Website: rrfs.ftq.qc.cq
Email address: rrfs@ftq.qc.ca
Phone: 514-858-4401

Also, if you invest in a TFSA (Tax Free Savings Account), the history of all transactions you’ve made as
well as the allowed amount of contribution are available.

Did you know?
What is the difference between a RRSP and the
MSPP?

What does DPSP mean?

The RRSP is a retirement plan with defined contribution (RRFS-FTQ as well).

This plan is inseparable of the RRSP in the
Manulife Plan et represents the employer’s
contribution to our retirement programme. It’s the $350 that
the company put in your account on February 15th each year.
Each employee matches this amount by a contribution of
$14.52 on each pay for a total of 24 payments per year.

Which means, the amount invested is known but
not the revenue one while retiring. This amount
depends in big part on return on
investment and interest rates,
which depends on market fluctuations and global economy.
The MSPP is a retirement plan with
defined benefit.
Which means, even though we
know how much money has been
invested in, we also know the
monthly lifetime annuity amount. For the MSPP,
calculation is easy: for each $100 invested, the life
annuity is $1.55 per month.

Deferred Profit-Sharing Plan.

What is the percentage of contribution of
employer/employee to MSPP?


The employee contributes 5%;



The employer’s contribution represents 5.5%;



For a total of 10.5%.

These percentages are determined by the Collective Agreement and cannot be modified at an individual level.

“A retirement income is your deferred wages, bargained today!”

